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SR, BTHOEEAT N, AT RRARSAT AR AR RIS AR B v 7 IR AU R R
W, FAHEILR, RE, HEHRX=AMRHRARRE BT ARRIL1924 A TAENEER SR, e
ARINELTSy, WIS TAESPSS,  AMOS A HBootstrapping AT, WSER B 45T
WM. WAL 1, A4S0 0 TR LA T N B AR R A A 2N AT A AR
MIRIEEIR . 2, BAERTETERE IR ST R T AE TAEAT v B g i B ZH U RAT N IOR &R
HHEMFNBR. 3, GF-BASTHIC R B0 S B AR e P A TR SR Jiid
IRRIFFE R ARAN: A FARER T R TR TARA T A AR M B A RAT R, SRR 1k )
RIS E AN BIEAT R Tk 3 TR AR RS -4 h 2

[OGEA ] Rk g 2980T ST BT TAEIT N BUABBHAARAT R TR
Bk Z; HH,

1. 8

BT ST LRSS 3 I ZH R A RAT A A BB RIRE ], 20t 2CHIBIAE, XHT91% )
BRI AR R Z L. R, USRI H R R e o e «

2008 F (R fENL, BERINAELNR ZAT VAT R N, XHH FRE SR 1) S G A
WA A e A E R . BRI ISR IR AR, W R T FR ARG N, TERE
RE S 2 18 S AH 2 MR AR A A AT B IR AL R SRS A A R R 28 G B2 . BT
PIFEFIAEE, B TR A LME T b edt B SRR, AMEELEH LY Z I ERT
B, AR R S 5T B O AR AR v, DAME SR A HbIE RORA SR AR

ik ISR O — MR, A AE TR RSV D, RIS T e LA
FRAR PR R T R LSRR BRI, SR T AHSAANE ), PR TE AR,
TR AT SCHRIA) 3B R IR ik /B 40 FNAT T B A AR 38 SR AR I UL 23 A BRAT AR AR
FURA . AT RSB B T e R H EAh,  EE TRV S BIANE], g7 E ST
SRR RS R SRR B R B SRR X S A R s () — A B BT A
XL 53 TAT AR, AHAE, ST A B OB U AR,  DARIXFh SR
T2 BHAN R R AR, s RUEHOGE, FEREERRIT R, B AT 2 4G
BATIXFPEI T KU o

AAE FREWE 5 R HTYIARTT, B, @ RIBHHICOCHE, S — IRt S . H
W, EEESRS, RS OSIARED , MR- RURS R R GRTTRED R

(FNBED |, AU TR TR IAIRH AN RAT AN (WEAHD SV ISR, 1Rt

k. B, DURE GRS E, JHEHSPSS, AMOS, BootstrappingZiitsrt T EATL:
AR . Befa, THHBASCIF A RFAT AR 7R A A R it 2 At

ARSI SHIE LT EIR R 1 ik 180 A AR R AT TARAT A e kg m R 2R T AT
N IAHFAERIFHE IR R Bl o, a1, EHEE ik 13480 AT ] DO 2R
DAY AT AR . 2, B AR AR AR [ B ZH A A BRAT AN TARAT R R
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IS . 3, S RVATERE I RS A AR A BUH 2L A RAT IV MIBET TARAT ok Rl tho
e 4, UG- ROSHATALERE I BT AU A BT T TRCR

2. EWHEFAERK

MG E AR EIEAIE D g g, SRERE, 0 R BN A B KA A NS
e, ARHER,  SPEIMER" H AR BB RKA S, (HFERE, BT r=Reid ), 1R Z ATk S22
29, BHLARTI R R K N B PRI KT R S B, IR Z B LEARREL S O
ARARLFIBERAV R R, A R — P oG B SIS K, RSO R i T, 15
FIGITHIALR, ISR TRIGEE TAET R, $em LIRS )RS Reeimd AN Nk 1k
SO R JEAT AL OERIRAS, RO H SRR, BT, TR A e A RIZH
Hbr, HNIERETHRZ %5,

DTEAS A= JIAWTHED,  TAERHA AR EREAL TR AMRAS, ASF T ik A,
AR, AR TR E BRI, SRR T i3 145 A
B, AR TN R TR SR AR NI, BRI, AV EA m A RAT s 45—
ZAE8 (Wang, Zhi-Cheng %5 2016) 1,

HENTA LR, AHREH O NI AT RIRIIEE )1, BEEE TRk 2)
K, TR TAEAT N B AR BT A AR AN ORI R, RRE M)
AR (A3, 2016) 2. EEBESLEA, Rl RIUMR—LHm R L, WA S A 5T
PETRMUCECE S, R E AR E R T, RZEHMEE om0 AR AR
R, T T BRI LA RAT NG TAR T SRR ISR AN St 5 TR A4
SUR— R RHRIER, 3 T T N2 2 B S XA FRIREIR . 17 52 T AR I B S A RAT
AT TAR T AIE RS S NAZ L3S ISR 3R . OB 1255 Sy B T it 520
ZUARAT KRR, HAX—HCERRSONHSUT Y, B, DRSS,
ARHFFFEAE A E EIE N EA T ARAHOC R TR 3T

AR, GG FMFRK AN PR ZFARTIE . 5T N Rl e ik H s
WU HI2Rh, R R @R S ER e IR € TAEfS, SR T R TR AR, A
I FEEBR AR AT FAK G Pk R Z L R S SR 28 ST L B ik e
TARFEARIATTAT R, RS, [CRMFFMEATAE =ANERE (Farh%52000) 3), MAE

1)Wang, Zhi—Cheng, Bin Fu, and In—Soo Han, “The Effect of Empowering Leadership on Organizatio
nal Citizenship Behavior in Chinese Employees: Moderating Role of Affective Commitment, Medi
ating Role of Psychological Empowerment” , CHINA #1775, #519%F, 2016.

2) t2al,  (GETERSEEARERE EX - EFD I RERSHES AT (RS , 2E548H, Kigrhy
4, 2016, pp. 325-339,

3)Farh, J. L., Cheng, B. S., “A cultural analysis of paternalistic leadership in Chinese organ
izations” , In Management and organizations in the Chinese context, Palgrave Macmillan UK, 2
000.
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ANVEVE BRSO E,  FAKAG T P E MV —FPEO IR S . SR, 25
AN AT AR R UV PR REM AR R0, EE U FRAHES], B s R T
(RIARBR A, XELAfRRE 53 TSR MIFAIR AR, ATOUAER TAE LAOMA TAR G F:3h 2ol TR
P, SRR, AT IHEEHEINTRE, MDA Es)5 LR, DRHmsfRERH
RTAOCAE, A DD AR A, XA IR 2o e B 5 SAHRA . ik
TGRS AT N 2 A AL IGE, BRCAAWTIENIE TSR A Rt
WL TR N RAT N, AHR AR H AR R A AT AR TARAT AR5
Mo
MEALHIRINTY, W5 R T2 RIMATHECH G203 EAE (Dienesch3#1986) 4,

I HIXF SRR TR, FAEAFREE X R TR ARSI 7y 5. sebr b, 4
HEHAR TR, RREARRSAR, HHIXMAE IR SN2
RTINS TR RN R . A TR R ALK, RHTIUT - BUA SR Rk
JIRVE SRR B R 2 A TR

1) RIS E AR R T

BT XM RAE20MH ], FEE RS Max Weber B IRERIHIY, i FEAPRAA
— LT S NPIRHE,  PEAsRBOY), BUAFIZERARI1G% % . BiJSRobert House (1977) 9
SRt ST IR, YN S RAT SO, SRS, TR EE AR N
SRR RSN T SIS E AR, @A NI AR B & B A R R R i s e
F#. Bass (1985) 6)#t—L Rk JE THouse(IEEE, fhifgi “H5” BI=A— Tk A FASE A
YERHERI B SR8/, —T, &5 FErAMERHER OC.

CongerflKanungo (1987) 7 #&H Kk J RIS H R, 2B AR B4 S T Jmxf
EIH ST AR RIS, S —FAREIS, Uik RS T AN S R B 1T
JE B A RN EIRE S JET Ik, AR ) BT AN RS . (1) XARSRINSE I
1, @ BEENARK, (3 MHEIMEUERME, (D XMEUAFRRBUENE, (5 JEFEHIR
W&o ASCRERTT P SO HAMERERL.

BORANRIRE SRS e SO MERPE TR T, SR ERUR, KR BT
R, HEKESE, BTN, REie0 NSRS R, FE Sl
W ARGRIERE R, M H S S H W —FOCR (BT, XIFEk, 2013) 8. f7)

4)Dienesch, Richard M. and Robert C. Liden., “Leader—member exchange model of leadership: A crit
ique and further development” Academy of management review, Vol.1l, No.3,1986, pp.618-634.

5)House, R. J., “A 1976 theory of charismatic leadership”, In J. G. Hunt & L. Larson (Eds.),
Leadership: The cutting edge. Carbondale, IL: Southern Illinois University Press, 1977, pp.1
89 - 207,

6)Bass, B. M., Leadership and beyond expectations, New York: Free Press, 1985.

7)Conger, Jay A., and Rabindra N. Kanungo, “Toward a behavioral theory of charismatic leadership
in organizational settings” , Academy of management review, Vol,12. No.4, 1987, pp.637-647.
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AU B U FE RN NS RN AE S EREE , I ORIV A — R Be .
ik R RENE A B S TSNS S, FEEREE XTI S, B ke 1
KA E, REWBUCEREE RN A& . [Ny, A0 T 55 B A 4k 7
o KGR AGHE, EMESALER, WS, TR, (A0 TR
FERE,  [RIIHRTHHE R G ) H AL RE K

TR, EARGT S0 NETIERBRIRRE, e MERFR, JEEPN
K PEARMEL EL R BRI IRGO R . T SIEI B0 52 T OGO NIRRT TR
MR S35h, IR IEI TSR R AR FbR, 8 53 T A5 An B B
KA IE 5. DR PN A R S Al B bR &, @it R ame.

HKREA (2011 DFERESCACTE R MR GRS IR, RIS AE TR R 61 T
PR A S, JFLUERAS TRREIE, iR RS T, SIS A, &
TLRARE G, WO, SR RTEIE TV ANERE . e, TR S, 1R
AR PIEIE F SRS IS H I T s, R NRANSEI A EARIN S 5, ST
PSSR AR G RS S T RIS, i AR S MRS, &
WA T TARIME SRR . 52 L TR pR LUE 2 LA RATONIEHRAZ,  tean, A8
BB TREARAT AR, EAHbSRTICR. 5, R0 3 AT AT LStk 61 T
FRLE 2R FRK, RS RS T RR VAR, FHHE F bR S R TR e —,
i R TAESE AR B QT R SCE T, iRt f)a, MaTsE
B, 51 A TIRPNEEETR, ek TIAHSURTE, SRS 01 LRSS R Enm
e

R LA AERARIEASEMT AU, ASCBEE 1 L TR

HL: VARSI A B AR AT (5 [,
2) RlEAE SREMA R A RITA LA TAHTARRARTI

20t L060FARZAEA TR T XS KE (Organizational Commitment) [I9&E, S FEE
AMNHFHZUIKHE (Becker, 1960) 100, AN AXHHZIHARIERZ 20 MAKHAGRI BN
W, VBRI NI OAE, BB T AR [ D EEOC R,  FFReta e T
WA N ARG T, ARRSsE TAERARRIAT . A 7 X 2R AR T ) LA
AN ZHITENBIERZ SRR R B T, DU 2 BT BT ok ) S P as i .
“UHZUR” FIAEIE TIRZAUSFAE I 2 =M, NAHTEEWEARR K. EHIURIER, Mk
e T 5L ERAEEE, FealRRiE T E XA FIEIE KA TAEZ SMIAT N, BB —

8) Wk, XIEbK, AT FEIT/ERON: XYENEREESIRATIED . COEERIEE) , 25363, 2013,

9) TkER,  CESIRITX BIBAGTCENLE IR BRI RS 2011,

10)Becker, H. S., “Notes on the concept of commitment” , American journal Of Sociology, Vol.6
6, No.1, 1960.
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P OEIEZ)” . HUE Meyer 1 Allen  (1990) DML, HALURIEANN N=AYERE, ki
7% (Affective Commitment) , Fp&Ki% (Continuance Commitment) , FRVEA#% (Normative
Commitment) o JEIEZRIEFIRN B LA ZHLARIKINFR RS, RIC MR Bz, A, st
ISR LR X — H s, IMEAIRE RIS SRR . Fraliintia 01 TAMATEI A 2
fill EARSHEMHEN IR, E BT EIRI . FIVEAETR R AN A 2R 5 2 e At e DA
HIAHZRHTE RSEAKCER TAE e i TAHGURERIBF AR, IS A E AR 4
L Hbr, EECHHSN BFFESES ISR, FERNHSGRERNEE, MEEmR.
It H A ESCA AR BAASG Sy, 5 AR ARSI A 2 BIH LR OG0 A REAS Hi B 2 (RIS 7K
Wo NTERNIA, FFaEPEMSSUIIRER, ASCRMEERE AR — MR T AT

Organ (1997) 12 T-BRUIRES ARG AZIZHEA A RAT RRE L, FHHRARAT NN
JE MBI “—MRE TR 2 OB RS A R E AT, X FT A mT LA )T
HANVSHPHETE” , LA RAT AR SAT IR & A 2 AR e

HRHALARATHPSCHRA AR 2, (B2 5HLUE RN A R A RAT AN AL
MESRAWAR MBI ARAT N AT IRATRM  Choi (2007) 13) FIBFTERAL, AR TR MY
HLARATNE SN @A BB S R e FISiti o T LAEIE,  BURARE I
A, DURMSGEH NS REE X FA WSRO H R A RATHE N NFIRIAR N Z
THERBIFT,  ASBFFEAIE T DLAMAABE N GORBA T FT. St th EE S ARG T, 2507 A
RXBER] (2005) DA FE RIS URIEFIH LA RATNAAAEE BB IEADCOCR, FATH AT LidE—
AT MRS AR SR AR M B A RAT WA IEAHIER R .

West fllFarr (1989) G TYE47~ (innovative work behavior, IWB) RHfiiAAMAR]
B QU LARAT ARRR R E R T4, 5INLLSH T BT 2H 200 o R AL i AT
o FarrfllFord (1990) KGR TAEAT NS E MR- A R, 1dFE, =iy
PHEFMBIAT N, KleysenMstreet (2001) RAMARIHTITAE OGKA IR L E, A
AR TR RTA AN NT A X BRI AR RGN AR R, N T BaE
TAER AP E BRI, Bl | R T TR R R AR B HoR . 726!
FEHE A EA T IR A FER B BEFIHAT (Axtell al, 20000 o KJEHHFHIAE
S AP RIIbRE, TIAARRAPAT U 138 I BUSs o AMAATEAT NZN R TX
ARG AW . HERTINRIHZ I HER, N TIRIHHZNES:, MASRIS GBI LAk
GG TARRAE, ol TAET ST ARIB R B AR

11)Meyer, John P., Natalie J. Allen, and Ian R. Gellatly, “Affective and continuance Commitmen
t to the organization: Evaluation of measures and analysis of concurrent and time—lagged rel
ations” , Journal of applied psychology, Vol.75, No.6, 1990, pp.710-720.

12)Organ, Dennis W., “Organizational citizenship behavior: It’s construct clean-up time” , Hum
an performance, Vol. 10, No.2, 1997, pp.85-97,

13)Choi, Jin Nam. “Change-oriented organizational citizenship behavior: effects of work enviro
nment characteristics and intervening psychological processes” , Journal of Organizational B
ehavior, Vol.28, No.4, 2007, pp.467-484.

14) 7505 L BEE,  (HZURE, ALAARATASESIMBIRCRITA) , (B SRR E) , 2005,
pp. 111-116,
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HRIEVALRIRITTE, B WS i

H2: JEIE AT AR BRI IR RAT R IR .
H3: SRR QR TART A ERIEEN.

3) RXIBAHHIFN BRI

Homans (1958) 15 fEAE2AZHAT I FIREA F LR 125 A PSR, Xk
SEHTAMNEIE R IR AR TCAAME . Mayer (2001) 16) AR AFAT A2
THHARL RSB RE T TR, R AR 7 A TR Ry, SAHSUR A et
AR, R ARG S B L TS AR, . AL DR, AR
3 XA RS N R T S HLZ AR LR, Toimseiilie, RVEAin. X
T T BB IR ARt e i 3 TAMUE SRR TAEON, Butt TR, S5 e HE
B, RIARAARH A RATE.

AT ERMELE, X ERRRE AR, 0 BRI R AR BEVE, il b m) R ) B4
%, MM T, R TSRS RMAESs, SERRAIRT HbrH A B K ASERBE TS, 53 T4
A e NP IR 1

Rk, R THOTSER I OAE = NRI I N — R TR B AR E;
TREFDVHATIRE CRAMRE; =R, BEEAHAPREE. RFAGEE (2005) 17
YN, BRSO, FHTIEEIMEXOTRA], AREREHSR AT, EZFEE—
B, S mtaos il Agdikin, Aoy E Sz, BRI AERIATS), R T
TEAT N, $em TARST.

HRAE L AR AR IR SEERI FERER, ASCRGE 1 BT AR

H4: BBRVEERE IR AR BRI RATEIZ [T B AMER.
H5: JEIEAVEEIR TRV SRR TART A RLEA R AMER

4) FTF-RASHR RN TTHCR AT

TSP NS S i T ORISR, A PRAITE], SRR b i 3R
MAEERIRA, — MEPEE A FTREAZL AR AN TG R, PR Rl 5 T

15)Homans, George C., “Social behavior as exchange” , American journal of sociology, Vol.63, N
0.6, 1958,

16)Meyer, John P. and Lynne Herscovitch, “Commitment in the workplace: Toward a general mode
1”7, Human resource management review, Vol.11, No.3. 2001, pp.299-326.

1) ARF), ks, (RTHLURKERIES: OERASEEMA) (REEET) , 587], 2005, pp.
38-41,
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B, ATDMEZHE H ARG 5 AR R R AVA RAT N . S 22015 NE, 548
FIF) R JEACHARIM N (BFEEF SRR S , HRET=4 &7 5 “IR” /KP4
SRR T E, BT RN R RSN B, BRI R R AN FIRECRS
RS 244055 A TAUS BERL 2 MGG EAc B 5 TR TSN, TSR s
ANBOREFERYD, RPN, 0 TR ORI TR TAE, oI
M, REE A, RS SIRZ AR R . BA RIS RIS R/
JEZ B FEAE, S TAERNRIRRER N, R EE, A SMA O TR SN TAE,
HLVARAT A E B 2

WS- R RN S R EFREE “Fad” . “BR” 5 “BIEKE” =AHEk.
PEAERR BLIIAE ok R GRS o, U7 F R IR E IR & RSO BAT & B 5T, BT
UREMAHHR R 4T Z AR BB KRR IR A SZ 260, (TR ) A2
THNTEMHEFFE (Graen G B, 25 1995) 18),

MG L E ST, 15 DL R R

H6: 4iF-RRASTHR R BT FMRIEREZ MARTIR, THRR RS, B
RGN R IEATE IR .

FRAE LA _E B8R A, FASHE T ASTHIBT TS, HA R E-1 s

AT
ARATH

ik

B AR

<E-1> BgRA

18)Graen, G. B., Uhl-Bien, M., “Development of leader-member exchange (LMX) theory of leaders
hip over 25 years: Applying a multi-level multi-domain perspective” , Leadership Quarterly,
Vol. 6, No.2, 1995, pp.219-247,
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3. WAL

1) kA

N T IEBAAME S, AR LA, R, H =AM, SKREB AR MAERR TN
WL ST T M. LR 71920 A& I, ZosiIns, R4 TEURSHES
BRUNEHECNLTSr, [BIERN9T. 1%, B RERHEAS], 2078 Res FLSmHh S AR i w4
HLARAT AN, B TAEAT A, CLROW BRI TARSEIIIETE, ROXE A F e X LRI,
DI X [ 53 TN REA e R, AU AG TXEEAR, B, Bl aERREIR R
2R, BT A ASORUEII R EE, AT I — BT SiE et 1 48dE A RcsE
FIORRE

AR P BT RS R, USRS £ B T B I A, R
T IX S IR A AT SR BRI, WO REE H T 0 (1 R A A AR ke

AR T 1920 A 00, BB T ICAE G, I RV HEIIR R, JmhrE T
Tt OGS TR @SN E IR EAER .. Hrd46. 3% 5P, FidNT20-30%
%, HH68. 6%. AR R EGI44, 6%, Rt Rt DA b SR EBII36%. AT
VEAERRAE1-34E ], ELiA38. 3%. BEARANOGiEEindE-1>.

<F-1> NGt

ZES K Ebts (% )
. [ 81 463
e % 9% 537
20-30% 120 68.6
31-40% 43 246
R 41-50% 10 57
504 L4 I 2 11
b 5 238
LR} 29 166
=] AF} 78 446
fit: 42 24,0
il b 21 120
ARE4E 37 211
1-34F 67 383
TARAEIR 4-64 34 19.4
7-104 14 80
114ELL T 23 131
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2) ZHHNE

Sk T T B B ) SR e R i R SR — U R, fEA
IR, BATN TERE TSR Peter Bycio, Hackett (1995) FHARJESR, HEH T Hrp
I8N, filtn:  “FESTTSE FRARLF” ,  “O eI AR ARG ZE " U4
ZrURE R SRR, S Cronbach’ s@=0. 879,

PUF- TR R (LX) = GUFEX BT RA ZMN, AL R REGE
ARG/ N BRSO R (BINRLZ IR, AORHEMO R IAC o R (B R S A
BURZIAD o EARBHTEH, FATY TIES SRR R, KA Graen M1 Uhl-Bien (1995)
FERIESR, 7 AT, filan:  « WEEEE TR RS R AT R” ‘R
AR B TR o MIRERAZA R H i ERE. SR Cronbach’ s@=0. 872,

BUFRIABHLARAT A (C-0CB) + AN NBERHIBNHIEEB 55 ) R e N Siita oS T AR 7%,
BURFIREF IO, PAHCSREGEH LR ISR fEASCH, BATAH TIEC-0CB, KM Scott
F Bruce (1994) , MorrisonfilPhelps (1999) JFRIMANMER, filln:  “IREHHLHIEIHE
BITHRATIRIV AR, “IREF NSRS T FRUNEEEE” , W IUSRHZE R hm
Fi%. {2/ Cronbach’ s@=0. 774,

BT LAEAT A (TWB) «+ BAESCHUIASHIN BARTT SIS AR, e, =i
Fo FEASCH, AT TIEIWBAKHA Jeroen de Jong F Deanne den Hartog (2010) JFAHIE
K, I HARTIN, N SR AEERE TR L, RS RGN NEITEETT
FENTIAE” , HBERAZ ORI RRE. (S/Z Cronbach’ s@=0. 818,

AR TR S SHL RS IREEE, —ADNNHLRIEE, 2 —MEE L
P . N IR AR, BATRA Herscovitch Ml Meyer (2002) JFAMIGIIEDR, Hilin.
“TANFHLVRFERNME” , W5 I “FRIA G NIX TS A S B T — MR RE ”
SFo MIBIERHZE R TR ERE, (S Cronbach’ s@=0. 704.

AR R AREE 1A RIS BT T 7= A s (AL S AR T i AL &,
SRR RN, S, ZEE KT, GSIEILDA TARFR, B e B AR )
G3AT ] DABEAS DS UE AR T Brb B TR

4. BRI EER
1 SRR SHidEgh

N IEADTTCSE IR G RCE,  FRATEL BelE A B AFAM0S22. 0, ELBL T 546 7Y
CASGRMBRP R TANZHD . =B GRS, QTR TN, R RN A RAT
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NEN—ANAHD MR (TS N —AHD &N R

ik, BABEAT T — RFVEEUE R 2R A RIS UE A TP th Y, I EARE = By
SRR FRECRIAT AT U, L RTIGTEL (), BTk (RVR, HLAREEFREL (GF
D), Tucker-Lewisfg#( (TLD , EIUETEEL (CFDD , MURZEIIR (RMSEA) , AHFFCRA
T Anderson FGerbing (1988) 19) ARG IENERF43#T (Confirmatory Factor Analysis:CF
A SRR IRE

FECR-2> AT LU S8 SO R A S 2D S 4R 4.

<3-2> BAEPERT TS R

X4y X2 df p RMR GFI T CH RMSEA
HRFR | 947.400 275 .000 .064 620 .600 633 119
—RFRR | 547.28 272 .000 046 801 834 .850 076
AR | 378718 265 .000 035 .855 930 938 .050

WIKE-2D R, TR TRERAHER 5 ). x*=378. 718 (df=265, p<0.01) , RMSEA=. 05
0, RMR=0.035, TLI=.930, CFI=. 938, fEIXEEHA4E40, RMSEAREUE—MEL/INT 08, 1A%
SRR PG R LR AR . RMRIERARELE 2/ T 05, AWFFEHRMR=. 035, S5HLE LLEAR
(1, FRATAT LAY AR U A R A1) CRT. GRIANTLI (R EUE T 2031, — B Xk,
REHEERTO0.9, FAVRIAETEABAR G LR T . BIREACHGF1=0855<0. 09, 1H
Fe T2 RIREARF AR — BTVERREmR,  FRATAT LAB RERT TREARRE KU B B R BE I fRICF T, TLI
RHWHUAE, ASCHICFT=0. 938, TLI=0. 930, FHRIFIHAMINA BEFEbrBANAR] T AT B2 HIbRYE,
AT bR R L A AT AR R I T A AR RS RO

A RASCH MR A TG R EA T RIS R WGGR -3

WK PR, PHEE VAL LCBEMREHEA TN (M=3. 82) , fEMF- MU HK R
JH (M=3. 46) ARUINE . IR S FIEIE TAEAT A — MR R R (r=0. 41, P<0.0
D, A TR T NS e B LA RATBI Z M BRI AHOGR R (r=0. 68, P<0.01) , il
A, TAEER S8 T/EITA (r=0. 16, P<0.05) , AKIgRMAHLARITE) (r=0. 18, P<O.
05) ZIRHFAERHSHIFEIC R

<R-3> MRS AR AR R

Mean | SD | Ml | & | %0 ﬁg CL AC | IWB | CO | LMX

51 154 | 050 1
G 139 | 065 .03 1
=] 424 | 102 .03 -13 1

19) Anderson, James C., and David W. Gerbing, “Structural equation modeling in practice: A rev
iew and recommended two—step approach” , Psychological bulletin, Vol.103, No.3, 1988, p.411.
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TAEFIR | 254 | 1.28 01 | 73 | -34* 1
CL 356 | 072 .07 5% .02 14 1
AC 363 | 056 | -06 | -02 04 02 | 38 1
IWB 382 | 048 11 .05 -04 | 16* | 41** | 35* 1
Cco 361 | 055 01 11 -07 | 18* | 35 | 36™ | .68** 1
LMX 346 | 063 .07 .09 -.03 A1 | 56%* | 31 | 43%F | 48* 1

*P<.05. *P<.0L

CL: /4T AC: Bt CO: AR A RIT A
LMX: 45 -l 53 S A IWB: G TAFTH

2) BRI RAMR BRI
PERHIEIBHRZ AT, FRAVERHIET T RBOMT. REOPERREIE-A> i,
<Fe-4> BRFBAIEIE AT

X4 X2 df P RMR GFI TU CFI RMSEA
i 298.171 149 .000 .055 853 871 887 072

@I <G4 IR AL (CFT1=0. 887, GFI=0.853, TLI=0.871, RMR=0.055, RMSEA=0. 07
2) , LA LA EEFREEIE LU AT, b mT DAY H AR v] ARSI T T — B ek
I6HIE.

FA TS H TAMOS22. O AT T o0HT . FEXTH ARl : 4508, 1A, SZZE K TAESE
FRBT AT AEd G, g Ranel A< 2> Fis.

<[&-2> 1Rig R

251 Lo
AR

FECER2>h, 2SS E B UERIBRET B T, JFhRth 1A IRk 2 Rk, R

ITATEVE 2
Sk IR A AR IE (4 IR, r=.523, p<l 001, FTLMBRIIASEISES.
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IS RIS AR R H LN BAT NP A 0E (6) [958, r=. 557, p<. 001, FFLMBs2753

SCFFe
ARV BB TARAT AL (5 MR, r=. 413, p< 001, M3 RIS,

<3%-5> SRR R as

{ERs FHIE Estimate S.E. CR |F Z&5
BORGS

Hi FHERIE He3 024 BLERE [ e Fisz
REERE —

Hz | ZHbiamBEERnEiTh bE7 96 BELR | wes [
FERE —

H: | BT {eTh 413 R 5380 | m= [

3) BRIEAEHIP N BRI

— RN ROR IR 2 K fBaron A1 Kenny (1986) 20) Ff- & H3 DUk ASobel  testHIUGIIE
Fiike ASCRHIWRBIEBENRATIBootstrapping FIBGIE /718, SRATIXAN T 1ERIEHAb it 2 ik
HHREARI T3 2 2 2H BN LRI AT SE v SR, Ttk 13 A 2. Bootstrappingff)
AR I B TR ORI TR, HEX RN AR “0” , BiReHE h /A5 = L A &k
Re WKE-6>FR,

<%-6> F|HBootstrapping 4 F:- i pIATH# IS Z A RCR 6

TRREE  RERFAE P&

o I
HF —_———* ST ) A3E 545 NE6
"I
E3i -
e T pTfeen 086 444 019

WKK-6> N, MR IRV IR MR A BRAT e &b, BRI ARER L 13
2, .545], P=.026<. 05, XANAEE “0” , Wi, 7R/ IRA AL TeR RIHA A RAT

20) Baron, Reuben M., and David A. Kenny, “The moderator -mediator variable distinction in soci
al psychological research: Conceptual, strategic, and statistical considerations” , Journal
of personality and social psychology, Vol.51, No.6, 1986, pp.1173-1182.
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Rk, AR EA AR, BRRARERCRR.
TERE RSO TAEAT N R, BIEAER AR AL 086, . 444], P=. 019<. 05,

XIEAAES “07 , tuglil, 7Eik IS MEEET TART e R, BAERIERA TR,
(EeSEEIFEsE

4) FF-FRASTHR R I TR

AT BRI E A R R A AT B RPTA TR, BATR FHayes (2013) 2D HRHISPSS, PO
RCESS J7i.

<R-T> AT BRSSO R TR G

coeff se t p LLCT uLa

gl -.0961 0773 -1.2426 .2158 -.2487 .0566

R -1102 .0918 -1.2000 2318 -2914 0711

=] .0260 0399 6529 .5147 -.0527 .1048

TAEFRR .0307 .0455 6746 .5008 -.0591 1204

A 3.7346 2451 15.2363 .0000 3, 2507 42185

- AT R 1322 .1028 1.2864 .2001 -.0707 3352

EyAREIt 2401 .0981 24485 0154 .0465 4338

int_1 .0338 1619 .2088 .8349 -.2859 3535
B« BRIE A, int_ Lk J B SRS R

R PL BT ERATAT LS int 1 GRS R S HoC 2D BB XA~ 2859, . 35
35], HEMEE T “0” . HP=.8349>. 05, FrLABLAN T ACHICRAEIE S R0 AN AR 2 [
HTRCR, Bk, He3 AR .

1) BIFRER

ASCRAREAES, K, B SO RRE BT AR AT TN G, FISEER Tk
BAIE TR, IR EAE T EAMOS22. 0, BABootstrapping )2 URHEUREA ) 5 =0 ki 7 i
I RERHEAT 1 IRIE

A ASCHA HF BT TR

21)Hayes, A. F., Model templates for PROCESS for SPSS and SAS, Retrieved December, 12, 2013.
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1, FEAR SRS TR S A, ik R U AR AR U 2 (R A7 AR HL R 25 AT
Ky WS TR RRIE AR IR () VERBAER RO ) RSURLE S A T s A,
TR IE AT 17 2O R TSR, b 5 OB A A E R

2, TR AR A AN RAT N, SRS CARAT N IE (5 B2, 53 TR
WRPHIRELEGRATE, e NFIHZR HARAESR, JEEOW RTINS St TR, $ROt ek
R B RIES 1.

3, R ARUHERE ) P RNBET TARIT N, RHARARHNA R RAT AR AT AN R W
FHATIS T R TEHAT NEIRAIRR, GERNAZHIERMT BRI AN S 5 THEH TR T
R DI JEARAL, XS BB TAEAT st S T30, X 0 T AR R B R E S,
XT3 TR TARRE LA T, 2545 N S TR, Nz, Jeling.

4, BADESFHIPERZR M (CFA) REERAREAENT IR (T, A5 L& Ui
FERFEPMHERE, AR S FEREN AT S hrER .

2) BHRIEAERRE

BTN T RSB AR AR 1A B 2 RAT NN TARAT N E AR e, FRA1 T
—WINIE T, BIEREEEN T BRI NER . AR AIE R N TR A R AT
N (Change-oriented Organizational Citizen Behavior) iX—A8%L, ‘B/EZHLRARAT NHIH—
IR, AR EA AR M B A RAT ) 5 TR RSN SRt HE W, S0 T
YBT3, NSOGB SR ST TS /] o

AT, FAHFHEL T ER:

F— ARSI, BT SRH BOA AT A IR R BRI . ZHER R A
FRE TG, B, e ARETE b, W EEFR AR IR, BT et
BT AR SZ S LIRS AR U AR 22 50 o

B WHREIR, BEAENAR A RAT AN . et B A RAT
NREET HEEHLEIMGIRL, AURAE SRS T, S0 bk o1 T TG
PR, BERTEE, 5 O T B AR, B PR SR A A TR R )
BIFTRFN, BT H R AR

F= EHREIRZ MR TIRAHLARNES:, FRAlFEEINTE “RR” , TERIBZHE K
PEFFFIT “RR” , EEARTEAWRE, AT RAZTE TR S OERRSAT N, X Tt
T TARRATARNGESE, BRWAEER, N T, XN T 0 TR TR T E R, 1
TSP S

VY BIOE AR T R IR AR B A BB IR, BT T AT DA SRR
BRIOE TSGR A T CAER RIS T A B ST TR, AT T DA B RG220
SIGHHRIEE,  PCAnSRR, R 03 i I R 7 TR S o

T &P 2R R BRG], ER O AR AR — € )RR Y, FE /St ot h f it —20

=
o

ot
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1, BAERIER R BT ASCRUE T B RARE DS (self-report data) [RIAI1ERT
Fo JSTARHAN B RAR R 2, AAEE LR Z (comnon method biases,
CMB) [l HaiRit, ASCHERICRAIHES TAEESE RRE.

2, HiIXPRMRME. BEREFEARBERI R P BA VR EORIE T RBEERTERE, ks, R
A, HEHIX, (BRH TR R TR EIE 7 RIAHIX, ERHTTEs R — b it fE i 2&
FHE—E MR,

3, AL ) RIBR Y o AR TR SR 1] T FEE A AR AR T4 ML ) SR, e R 155 P T
HICAREA, PP E AR BTSN R, BHTczs, EEAE, XEnmn] e A g
S R B AR 3 TSR, O TS ZE R BB LR AT IR SR A A

4, tEAZE R R, TR RA A RAT AR RIS FIS RS A
IR, ARTtnt o ) R ARG RO e iR AT, S I “/KEAIR” IR

5, B LAEAT N (IWB) FAETE (Creativity) HIMNER SFIREF T AR AR, BARAE <
BRI TEAR 2, (ARAET EA LRI E 2 RN EAZ N AL, RHRIRE, FUE
SR AR S BT X M L

[Z75 3R]

T BB, (CHIURTE, AEVARATN S EIRBIRSCRITA) |, (R SREFHORERL) 2005,

TRINAE, (RS S R TAZVARAT AR RIIREHE) |, (- itse) , S, 2013,

KOFL T, (RTHAZUREREE: CHEEASEMENM) o (R , 587, 2005,

YT, e, (BRI NELLERON: SUEAREIHAPED COBERISE) , 35361, 2013,

KEAR, RIS GRS RO AE 8, 2011,

o3,  CETHARSRHEEIE I EX T ED T R R SE ), (hEIEE) , 5R54iE, RugEE
&, 2016,
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A Study on Charismatic Leadership to employee behavior
: Focus on Affective Commitment and LMX
Kang, Dong-Wei / Wang, Zhi-Cheng / Yang, Mi-Lin

Today's fast developed corporate environment requires highly professional employees,
and organizational structure becomes simplified and horizontal. So, individuals’
change-oriented  organizational  citizen  behavior(C-OCB) and  innovative  work
behavior(IWB) are considered as important factors to improve the organizational
achievement. The charismatic leadership in organization becomes very necessary.

The study showed the charismatic leadership, affective commitment can make
organization members achieve the performance and innovation beyond the expection,
and which effectively to reform the circumstance in the corporate and increase the
effectiveness of the organization and its members. In addition, this research is to
empirically investigate the impacts of charismatic leadership on change-oriented
organizational citizen behavior and innovative work behavior. Moreover, the mediating
role of affective commitment is also measured in present research. The relationship of
variances were tested using SPSS, AMOS, and Bootstrapping.

In conclusion, the results of the study have indicated that the charismatic leadership
as an independent variable have significantly influence on both innovative work
behavior and change-oriented organizational citizen behavior which as dependent
variable. Also, based on the recent research, the affective commitment plays a mediated
role in the relationship between the charismatic leadership and change-oriented
organizational citizen, innovative work behavior. Finally, according to the results, some
practical recommendations to develop the innovative work behavior for Chinese
organizational members were suggested.
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