Fol AFe] B An(L AW i Aol A3 YA 9T/ 298 - 337
ThEE,; 556788 (2019.06) DOI http://dx.doi.org/10.14378/KACS.2019.67.67.19
pp.337-353 ISSN : 1229-9618

Sol Aukxel FalANA ALAIA BAD)
BE A A4} AAeE GG

— FZ93 FTAL Yo

‘4\—%‘ :_**
(S *H
1L M2
2 ol2% vy
3 o7 A
4. 97 Zat
5. 48 9 18 gol
(2]

B oAPE ioh Bahdold B8 Aol A @A EA Aol S YA eht 719194 ()
H-918)0] An(Hs AL BAHAG] e A Aol FFL A=A doh)
Sste] MEZAPPYE ALgetel WIS zhe] WS BANCR PR EF ATE
gl we Amel AelAE Aol dEA JEbeAE e ARS Ba olug:
O M)A Aol AFSE AQS 2 Qe TR BT 149S o,

), ANFHHA-9 ), B AR AR S ES)

=2 1
o
Jis)
=
ne
2
MR oL o

=

Pt

o -
N e

p—
N
1o
[
[ =]
e
!
>
>
ax
 Ho
N
ol
B
(o3
£,
=
i
X
o
o2
1>
of
'Y
A9
-0,
1>
Au)
S
>,
tot
a
N
olf

% o] =g 20189 F=eaFUYATY = x @ FHAT dEEEAANGIAR S A
9] (AKSR2018-R06)
wx Bkl el gl K< (whs@aks.ackr)


mailto:whs@aks.ac.kr

7N

el

2

i, 7H]1e] Az

7]

o] A7 7]

1

.

1

A el HE

e}

Aot F1e1%F

=
T

}

o]
gl

A
ZS|

s}

=
fLE

1
R

7IRkow gk Aleke] o] gl A

2 wgow
) obi Ao}

o

SERPY
oA Ale) o)

dAe] A

l‘&

R

RRE

f

L

fu

)
|

O]:/\
oA

25

e obgAkgel o

qolc}, e

S
A

i

O]
el 7HAE F= AT AT Eskade 2, A9l A

gALe 4 7]

pud

o A)
= T
ul
=

L

e

Al
)38} 7l0) A 2]

HomA, ngkaefol o BlEE]

b ool

3|
s

sh4 Apoprig et <l

PR, ST (2019.06)
Aol ehe A

=
R

Aare] o

AN TAR Q13 A)A EAE,
2

92 7)%she o} PuTel wahuolA

Mol BAE, =574

338 -
3|

2]

=

op ) M R T I  polE C C U
Hlo N ,_WM <4 ,ﬂA oy _1ro o T 0 m ) _ﬂw o
— — R o %0 . o5 W o R T
S g ﬂmﬁmmmw@w,@ﬂﬂaow
Prps =2y odamd™ ujy Ho
Tmed -+ @ rmn=y
Uraﬂﬂo T g o No &0 =
R I I e S ) <
G TEX g M SH D g
.ﬂq_/uﬂujl,nﬁ _Mo &R ofF [ S e Nm X B
Nl\%ovﬁ Mﬂ”qﬂﬂﬁﬂﬁﬂﬁﬁw@mﬂa
RMT N TR e X =
yoﬁao‘._UAI ,Ulﬁlﬂ_lﬁeﬁﬂlll&L&_lﬁ‘_
Deppy TRET S o RNew
Ny & @lﬂMﬂr ooy gy &
. ¢ o o E vl ok TR ] =
g O R I S
< Z]JIHL] LE?‘I.._E
T B o IR S SR T - S <
i N = NI R~ = gy
- ot,mL mq‘MUMiA:I}dI]H,UI\W/
THwZ B D=xlke gy
o - n oG = S R
= o ﬂkmﬂ wE W T G R
3PN T o W o g o 5 4
PEYL REzEICooc:
L iy . N I
0
T W o5 B S R R BB A
I R S g odo=Pw
mﬂlrtau‘_t ,muAXn_Almﬂﬂﬂ%}Wﬂuut
0 _— —
o o oy B T N <
SEEL gRECRTEIVOZ
el < Wy ) M | ~ N o w X
S ﬂﬂ@ﬂd? S
o N ST - AR
2 = I A8 oF g oof W oar
]7LLL@|,DI‘@|Z0B1Fﬂ7E‘|LI A
Eg e B ®E X 0N oy W OB
3 ﬂ@rujwé 11%1%@,@%},
mwu:icT]JI]ﬂuMﬂvlﬁoda}ml ﬂ/u_uL
=~ o %W7W10£5@Aﬂw.dﬂ <
RenTaEPaEl wTayn
wr iy N o B R o) B R
op WM B s oy 2 o T ° "
N R OR A =g H <o = = ™
oo ﬂﬁll;._.uLATumo,m.‘_, el =
X T T NNe xR T gl o W w omp o
O W o o o o) R oW oAk e o T W



—

Plw @k e, $%9

S

[z o NN
T2

golu} ola]s} 2

-

gl

@3 W ohe of

e AAe Fkol)

wedol AR A BEE 5

3]

e S =A 7HA

ko] BAE Hels

H

1}

]

Foll A ghks] Agso] Ao vk e

A4 (social network)e] 7§13} 7fel, 7He

]
S

S =
g} o

Mo A

il

e

]
Z]

o) 23re] v, A3
Aoz AFolgie. webA B o

(€]

broll A Aot wiebHolan 2 A9l Wi F] Hin—group)

3
s

=3

Aol pol7}

7HQle] <l
oA zto]7} QeEAE Lol wixuto g Ay

ki3

A Yefel o

9]

Aol whe} A

oo]:/ﬂ
84 7

EEE

34 2ol

- B
1. L

ol A]

=
=

Al
™

A% 2

A
=

z:;l.

73 Al o

s

2. o] &4 Hj7

1) =3¢k A4 BA

)

3ol

=l ool wel Aols BT A4 W Ex B

ha)]
=~

e A B

o

ojp
s
o

& AellA

zel

(e

A

3

Aol gt 1

s

=
)

o]
Y

i3

L AHele AAe] gRzA

AN EeA g A%

=%
()

oA

ki

el
,1:|o

o gye

3
7Pt wkebA 7H]

*

14 Al S5 Aele] A

MK

Rk

aAE

2

3=

=

Ik

A

—_

A Z3E

3},

SN (A

]

= o

.
=
=

+ouek

3]
s

ARl SeliA] oA, Fetiel o

L
R

ol A

i

A] ]

-
T

& ol

11 9l

S

)l

ol

dr

1) Markus HR. - Kitayama S., “Culture and the self: Implications for cognition, emotion, and motiva
tion”, Psychological Review; Vol.98, 1991, pp.224-253.



& (

A A
|

PrifdE; 2867 (2019.06)

340 -

Ko BTNRTT IRy TFRLF ST oW LR
ER W T HR T AT W R T ol S S
Ty ToFLrTudesd moaen® gLzl ea ™
MR g d g - F G Ao o gy BT I I e S
BN No @ AT T oox oo N S D
. o aligworwelfe e TN E TR W o N
N G - N - S e op T oar WMo ool
oF o T U X TR oY RN ~ o om o X w W= Hog B 9
W F_o®XTs & o7 KXo sR0 Cw® I THx®og W
X T = T = T ° T - 0ob
X G I B U -G S LI - Jore X2 W oge T oy
e W w%wﬁi_]umﬂwum_ﬂﬁxﬂ% omo7ﬂﬂmm o RIS =0 -
™R Zﬁn_AN_ ) — T ,ﬂlurx_ﬂA_l me]_tf%_q_o%;o Lﬂhlrﬂylyomak,.ml
g N o KA P L i T = - = B
o & %mﬂmﬂoﬂ%oﬂlwoﬂa wrm%\n/ywowﬂu R %dﬁﬂmoﬂmﬂﬂ
[~ ~ = —_— o= Wr N2 e o B o) OR — o
zTWo O R —® & o O GO o L0 = = % o
o JTETGClEIR LT, E0 =PIz gze
T RITETLTCLICE STEELC RS N
~ 0 ) - K = ) —_ T 0 V]ﬂ T N Noo— of X
o - Eﬁﬂﬂl ‘I,A‘_E o X P T o 0 T T om N 2
r = 2N ) el TR & — B e o)
T FEgsteleacl JEER.T g rEtIE LT
T Lo EuPgdesEs g iy o o T EE o
frl B 9 o "o X = N O NE ml_mﬂmﬂer,&,_tmﬂ;o
oW g oo oL PR Lwa%mMﬂmw RN (s S-S S
N o g 3 _ o ; G

WIOE &Lpt‘mwm&lﬂw;?mﬂ_oioﬁ Gfﬂﬁm‘wﬂyﬂ_ll X%%@rm,@lwmﬂ”7Lmul
— — = i ) T — \w)

£ SEEgziyfzie gEERIL FriiriLgf
Ll P8 T r -~ 9P & B < ogr X
iy ﬂnﬁwﬂ%ﬂﬂ%ﬁ@@%%%%@%%ﬁ m ﬂ%ﬂ%%%%%%
T X ° - 0 ur o = LI T
br TTTLoZRTILZLEITEYT = gr o Psio®%
T R IR NGNS i BT S = B b TV 2 E AT
o 5 M 2N e Ea® LT oF I W o e
X T EERLET AR TR Samem F N pa gy SR
nmogﬁ TN N D WHMhOtﬂloWEoE_xrﬂoE%mﬂ ﬂ_Al %emr‘_ w_ﬂﬂ mﬂo#an
A TR IR AT o G B e N
PE R ERRI Gk L WRETRCE LT o ww Oy e 0L
5« Y ~ T T L uo 1 = o moé..uﬁq%ﬂ%
R @ g oo B a Moo g w o o OELS e
Ol R © WSS F o gy e pw B doonb
—_— — — _‘ITII . [ah} N
%% WM%%Q@%W7%WW@@Q%WW s Mt7,1uj:ﬂ£€o
Al ) " o) o) - S ® N ST o N R o oo W L™ T W
T R TR T TG F P F T %o W B I R E S e

7§19 74A]017]

ar
=

of S AL AH0] Heke] 74H 7

N
3t

2) Markus HR. - Wurf E., “The dynamic self-concept: A social psychological perspective’, Annual
Review of Psychology, Vol.38, 1987, pp.299-337.

RER R



Fol AFe] FaoA An(AL AW G Aol A3 PeAred 9T/ 298 - 341

Gstant shel, gekel gAgel £ Ajele] AAA oA e
% SR RICERES TESEE

H
| ofell whall, ZHQlFolH &

it
2
2
lo
=
o,
tlo
i
e}
=
H
o,
)
It
ph)
o
tlo
=]
l-A |
b
o
il
>

o W AT FaAdA BAE e EdolE 1L
A EA EAe] Au whdold. %, guFe] TadAAY dve] £de 96
Asjojobut = Tbg SAAEE BEt oplt aud o
33, A4 AA] AA Ao, BHE EARA HEAS BdSE 20

oh webd B A EA) o]l o] FolH= glola, Aele] oja) A&k} o] U 7]
3} gEs} AeE.

Aol tiste] AR 1 990L o]t oA
2rjehs AL AT, A BAL ofF Puol T A} FN B FIEe] JF
= 5 7] el FastA thelAsith Flel 2l dle Folow shE dis
] 9 HoltH, FAE A9 AR, 9o Awrt =}
NEe A2 el SAs g9l Axrl duh

Fu AR e
FGARJA7E & WstehA] et AAshs ARE 2ok, AA, B4 7, S 7idle] &
<
T

o,
o
i~
£l

TAJNANZ A Al AR EREnh 7P WA ATEd Bule A, 2ueEd <)
o] FHEA ekske wl, Bt = Ao ddS & ¢ = AT, AT eR 27
W Azl 2 S e AEAE e840l itk Adams(1966)= 3ol thek Aol o
3l Tetttar 148k] feiA AES ARl 53 AINdE, X S)9F A=,
W, wH)e] vjEo] BRQle] Aukel FQlo] WlEg Wlalshs Abaae AZIGaL Agkeka

3) Kelley HH., “The processes of causal attribution”, American Psychologist, Vol.28, 1973, pp.107-128.
4) Weiner B., Human Motivation: Metaphors, Theories and Research Newbury Park, CA: Sage Pu
blications, 1992.



342 - TR, H67EE (2019.06)

o). vt o]k MW Q17ke] ApophHdkA Abare] @ FE QS| wig- F¥AogtaL
& T Atk S, AARE HE Bu7E g9et olFoldval st el digh 1A
nj-- FyAolm ApolH kA WAoo ®m Qs e Ao Bulrt sA4sita A=
nfj-g- o H ok

A&7 Thibaut? Walker(1975)° ¢Jal HEAQ] A4S ZAsIAA 25 TAAE
o] Al MER AN FAAENA 2ARE S SAT 7 Ade dge] Foizl
A, dE 59, Ao FAE X d SRS Algte] el 9ol A o] T
I FJ7HES HoldA] AZ|HATE). o]F B AFEo] TS AT ARE Ho|wA, o
gk A g I (voice effect) = D347 54 oz HEHAA gD (Folger and Cr
opanzano, 1998). ©]% Leventhal (1930)2 o]#3t Ax}34 T BAl7te] 295 HEEA 9
AHolA vk 22 Awow StdistuA, Aak g dig 1AE A tEe] 6714
HHo] F=Eojof Frhar AAISIAHS). AA, Aake= FelAu e AAl HEEHEA A
ol dojof gtk B4, Hak= HIhA oldjdAlel FIFS wrola = <tEH, AlA|, A s}
7] Aol Aok Ar7E FHE A ARG Eojok &k, A, A3 E 2SS AT e R
o] AA|Eofok st XA, S8E = fEluh m=YAl HFo] o stH, AAAA, A}

A5e) ejzio] F85| weH ol B9,

Biesst Moag (1989 A7} A48 v cjelzbe] awfe] 4=el Fio] 44 ¢4
TGS EHUA FEAE FAYL ANFATH0. 35S TPge dAwA 44
3 ABFHYOR TRY 5 glow], sk Bl nPHREA, e wujsh AxAo)
o Aol AREAE Tk

pud

3. &7 A4

5) Adams J., “Inequity in social exchange”, In L. Berkowitz (Eds.), Advances is experimental social
psychology, Vol.2, NY: Academic Press, 1965.

6) Thibaut J. - Walker L., Procedural justice: A psychological analysis, Hillsdale, NJ: Erlbaum, 1975.

7) Folger R. - Cropanzano R., Organizational justice and human resource management, Thousand O
aks, CA: sage, 199

8) Leventhal GS., “What should be done with equity theory? New approaches to the study of fairne
ss in social relationships”, In K. Gergen, M. Greenberg, & R. Willis (Eds.), Social exchange: Adv
ances In theory and research (pp.27-55), New York: Plenum, 1980.

9) Leventha, GS. - Karuza J. - Fry WR,, “Beyond fairness: A theory of allocation references”. In G.
Mikula (Ed.), Justice and social interaction (pp.167-218), New York: Springer-Verlag .1980.

10) Bies RJ. - Moag JF., “Interactional justice: Communication criteria of fairness”, In R. J. Lewicki,
B. H. Sheppard, & M. H. Bazerman (Eds.), Research on negotiations in organizations, Vol.l (pp.
43-55). Greenwich, CT: JAI Press, 1986.



FRol Yukge] FaHeA An(ALA Aol thg A1l a3k AAeE FF/ 298 - 343
AT B Aoy, Al A B daFele] digk 1Azke] BAE A s
28 Foh AgAT 7:”} of W, sjele] JutFeld FaAS Hols AXe Al
wel 1 Aol xpolzh gl whEbA] BAIFAA Aol Adelyt 59A ztol Aol st
upe} o FEE A A L}E}a Zloln] itol] tigk Ao T2 A I WA o o3}
Aok 3, APAFE] e, JuFo] FaANME FA AR AAA w2 b
7, Ekelzte] BAZ 7§1e] ol ik Yoo mEshs Aol S-S Btk webA
AT ANYAS RFQlY) YR AdSAow BFHe F AAYAL i
gk Q1A vh2A 9 WA Aolgal 7PgeGith AyATE HEoR ATEYS EA
st <LEl1>3) 2

. BHSAE xopiy
. SYH xjoph

e
k
2
=
o

r

d
oz
0X
ro
1z

LHS 2l
oy 72l

<El> 2 40| A8 @7 2y
2) A7 7HA
(1) 2344 Aok Ads Azl RHeF A

Matumoto(1999)¢} Oyserman 5(2008)-2> =HA xlole}l #AFTAA Aolde A4 o]
A F3he) mpef FojEs A% EAolgr| Btk A oR oy = Aol wep WE
T A= Qe BEA EAolgta FHEATHDIL), et & AFeA = T ] A
&0l BAITAHA Aol Jidolt HHA Zpol JEES BF ZHAAL QAL el whet o] ¢
=AA YR Zol Aide] & Aol g skt

v

7Hd HL 3ASAH Aot 7idat 514 Aot /g Aarel thet 14ate] aAolA

>

11) Matumoto D., “Culture and self”, Asian Journal of Social Psychology, Vol.2, 1999, pp.289-310.
12) Oyserman D. - Spike L., “Does Culture Influence What and How We Think? Effects of Priming
Individualism and Collectivism”, Psychological Bulletin, Vol.134, 2008, pp.311-342.



344 - TR, ZE6THE (2019.06)

)% 1 Aolth

7Fd HI-1 #ASAH Aot /g2 Aarel]l gk 4ol F4(-)<l

(2) AAFAT Axe] 3t A

B dpoiE 5z
AA A o7k JeAE A ILA Frk,

3) Mg 217 Ao

ABATHES ool 23 2905 2234 Qoo 4=

o} e,

3%

tlo
i)
i)
oY
©
Iy

9 Aobdat BAFHA Aobhdel we Aol thst At /)5
]

A= <>l AN

ol D FETE ECE
St oA A |- O ~ SHEX = Al
X7[Of Chet o] B |- O%], BN, WEA SO KHIE | o0 o euon
Seix | adom EAEMN | MsoEmoz Qs ®E | ' ST
- . - Cross 5(2000)
Aok e | == SEAH2Rz 2 |- 2K, M dEH JFUM At sin elij(1994)
AStD s BE | SYXOE oMol FE °
- Aelel Zntoy| chst HRE F, Kim, SH(2009)
Sz ol zd7 ] Lz slzd AHAs{oz O|AlG= ™ !
jolgrsy | BS2 SO TR | SF, S, BUSR ANGLS B || ee Hsose)
e =olol A%y - A9lof ot Zate| Rels 2

Weiner £(1971)

APEEA Z=2lof| Cif

s = [ =
of 38 E= BF

N BYE

Aoz, 4H£52008)
2= 7(2007)
Colquitt(2001)




20181 93} 109 Ax o] Folx )

R

R

=]

19835+

|

pus

]
e

2~
-

9]

sk 2 3

[e]
=,

A

L

JE

Aol A
w1 21078 ol Al

4) A+ tid

2

T o
T 5
Hf/m
o 5
}.ﬂ
o
D
.
[e)
< B°
T8
N

3}
.
=

ojn WM
) olo
T
il e
v
w2
T N
o &
T
o &
o
XK
B Pm
O#O O#O
W 3
o

< No
= M
TR
ul7| =
Mo 7on
e

Q1 9578 (52%6) ©] At

F

ko]
pd

o|=|w|m|m ol Qlolnlo|dlalal-|lo
elMeMe T |IvuRIQ I[N ||| |8
Sa|N|B|Hd|o|N|G|S|g|n|d|o|o|o|o|m|S
<t | BN (I F|In|ion o A N || N[N
0 |S|a|n|lolvlwn|r~ ol Inmlioinol
710095415 233004391
<0
od o
D~ oS | ey =
MNEITT 2 =
nlo|m|w|m|H o
NN N || —
Kr il
i (X!

L Aoz o]FoH T Aolde Singelis(1994) 2]

< AE22004)0] ek 7

%2

]

R4

<14 7%

ul
=

=

THE BB AN (@ATHA Aok, A Aoh), 7<)
)

9]

N=184.
]

s

=
ahehs). )

S

5 =7 #H A
J

A
=

Note.
b



PrifdE; 2867 (2019.06)

346 -

)2} Colquitt(2001)¢] 7

2

(1=

N HEZ A9

s

1
.

F % Al9~(Cronbach’s a)

4, A743

1A 7t

363, p<.00)ell 3]

(=

518, p<00)2t FE A8

A4 HI(r

15& Wtk A2
S w% EAHOR Fov]

=

&

AZ 2 Aow vepdd. wixues elo]

s

bl )3

3|

I

of

6(;]:

&

off thEk 1Al mA|=

9]

o

o

tleh @A g 29

o

<
o
<
R
o
Nfo

ol

=
—_—
1o

1o B BAE Aelld e

Jo
o

o}
AZE AA oI HI-D), S84 Aol de

1A FSkTh(7Hd H). wabA] 7Hd H19 HI-12

X

a2 Aol

=
fLN

M

m

~

;OL
;oﬂ
2]

=y
55

PN
L=

4 %

ot A9

o4 AFop7l

[S]

Ay 5

ok

sk, 914 Q)

= AlA

vhebsit) webA 7Hd H2 oF H2-1 &= AAEHA SRS

%

IH

3> 29 7| Tt el

<H

Model 2

26.073***

-572
16.816***

-.029
.863

RZ

Adj = 711

SE
114
183

184

714

F=226.248***

Model 1

21.293***

8.161***

518

SE

171
226

.268

R

Adj R= 264

F=66.605***

(Const)

1. SC
2. [E_Att

Statitic

”

The Measurement of Independent and Interdependent Self-Construals”, Personality

13) Singelis T., “

and Social Psychology, Vol.12, 1994, pp.28-52.
14) Colquitt JA., “On the Dimensionality of Organizational Justice”, Journal of Applied Psychology,

Vol.86, 2001, pp.386-400.

15) g=4.



12 OPge stel, el WiE 2149 Aolel

0

94 Aol A

I Aae) 4

=3

[e)
s

g4

s

FA Aol A

)
—_

o] ZHH Ao} AL 7t

o=
=

chi WheE A=
& WAFNA Ao S 7

3

g

W AV AMH o=

2

N

ek 2F AZol7h AU o]

1
.

el

j—

2 ATE Bal, BoH AobAdst A

o] darg=oel| thsf U

= AAE

ki3

7 =3t
o] utehwith. olzfgh Aol digh 4lelA sAR

Nisbett, 5(2001)¢] ¢37-0]

L
R

Ko
=]

el

|

00
To

Iy
P,
o

pad

F A dnd 94.

T5 Ayl

e

1l

Aobldst 910919

A A
A=2ha |

Aeleho), Z, BAF

ARA Ao B8

s
s

=

SEE

o]

AZHA At Ade 7

ol

Aot AL 7h

=g

o]

o

= AoA AaE drsial)=

]
- =

bt

S|

FHAL oo A

- Norenzayan A., “Culture and systems of thought: Holistic vs.

16) Nisbett RE. - Peng K. - Choi L

analytic cognition”, Psychological Review; Vol.108, 2001, pp.291-310.



PrifdE; 2867 (2019.06)

348 -

14
=

o Alg

L7}

=l

o =
T2 AHE

gAkeH 7]

ol A
= =

A 914

ki3

R

o] wjsp
ofth, AFeIA Aol

el
o

w

_
N
i
o
B
w
)
py

1o

)

toll <datel] sl

714 3]

oleh=

i

7o) Aol 7] %3}

D #24-844 P& 7 |Ee &

H

™
fok!

~

10°

il

AR
o

i)
oF
o

0

&
o)

—_—

0

w
Hr

=

3 vl gel Aol

3 Aafel] oy

el

A

—

J o

X

e

3ol

1wl

B

il

i

35 X Z(REBT, Rational Emotive Behavior Therapy)

3

el

ul gk,

}

;OL
2l

2) 24 W A3y 947

aw =

AATEdEe] §
op71staL, %

el
g 1 ol Aol FAAQ AA AdH

7Fede 7HaL gtk A

foi3
=

3

3} o]o] o] A
st Agtaw ololx )] 5

3

o}
=

p—

S
)

i
=

=
=

R
.

& 7P S oA,

O]}\
RS |

T, A5

1

, pp.597-611, 2004.

, "REPT

120
o U
3

A3

ke

17)



-
)

A

|
B

)

£

b gomm, AA %A

3T
ar

18, the Qute] AAAATL 1 Aae] %

o]}l

G

5 #ae 9

&S

I A=A ok e

9]

of ]

=
=

| A3 o] AT EAA o] AL,

It &

;4\0

&

17] o2

S

HAY 2= 710

lo] ALEH AR g,

=)
-

139 B3}

7hel

o]

=y
=

&

7FA3F HEIF AEA AL, N9le] A E T

]

A

)
e

)

ol gol Atk Wby FHolx

F71el=

3]

2= 7Id

SEIREE

sl

e A2

W ezt &

—_
o

el

il

(1) FAEFE AA

A

AE ol

FORO), whebA, A

3
L

gloof

=
T

1l

ol

N

P
o

N

Aad

(@ &8 g4

el

ol
=2

bol, Al = BelATt FA1

ASE oS

=]

=4, o] Fischer and Ury(1

v} ¢lTi0), whalad

e

1l

e Aol A

1

= ES
=gl

]

EE R

Hdol

kel
T

981)

18) Sherif M., In common predicament: Social psychology of intergroup conflict and cooperation, B

oston: Houghton Mifflin, 1966.
19) Brown R. - Condor S. - Matthews A. - Wade G. - Williams JA., “Explaining intergroup differen

tiation in industrial organization”, Journal of Occupational Psychology, Vol.59, 1986, pp.273-286.

20) Fischer R. - Ury W., “Getting to YES: Negotiating agreement without giving in”, Boston: Houg

hton-Mifflin, 1981.



o)
poS

(e}
oE A=

G oqlom, o] Hgeln Tt FAl

of gk 142l ool A

-
It

Mol %

o

L

=N

FH(Principled negotiation) 7|
(e}

A
o

#

TR, 67 (2019.06)
(3) 97t & 74 2 7l (Intergroup-team development)

AgE @7 Al

350

A T

—y M

W 7o H

w T odr

oy oW A

o ™ How

®oBR s

o < AR

o5 5o _ T

I

o

Y - OWE oy

= o) Hio o

o ® N mn
‘mmo

H Ho ® =B

o o o

o oy B _

= oap N

WE o = o

o N ]‘Vl

Mo o mﬂ_

53 ™ s

il

7]3]
el A
W Sin-group)
o

o]
H]

=™ ) Plo
op TN
T X
T
o A =
A= = W ﬂ
~ I i
o ww| ) Wﬁ
wa N :ﬂ B
ol T oF
ar mﬁ =0
<O
o1 o M=
~ R T

) 1%

]

o] 2]

L
o

R

R RIETIS
(=7, 4nA 7]

21) Blake RR. - Shephard HA. - Mouton JS., Managing intergroup conflict in industry, Houston, T
X Gulf, 1964.




3, 2008.
HEE, '"REPTE #4838 A& gddaol #7183} iQlel nixl= &3, Vddshd, 254 3
o, 2004.

Aoat, T2AFGEA2], 22N, AN ST GFAARA,, Tl s, A4F, 2007

ol 3], A |EA G AFE A e FejelE @ Fujns gAer AAAE gdew,, *
gk Al g e A A}, Far,, Al117(40), 2010.

Adams J., “Inequity in social exchange”. In L. Berkowitz (Eds.), Advances is experimental social ps
ychology, Vol.2. NY: Academic Press, 1965.

Bies R]. - Moag JF., “Interactional justice: Communication criteria of fairness”, In R. J. Lewicki, B.
H. Sheppard, & M. H. Bazerman (Eds.), Research on negotiations in organizations, Vol.l,
Greenwich, CT: JAI Press, 1936.

Blake RR. - Shephard HA. - Mouton JS., Managing intergroup conflict in industry, Houston, TX: G
ulf, 1964.

Brown R. - Condor S. - Matthews A. - Wade G. - Williams JA., “Explaining intergroup differentiati
on in industrial organization”. Jowrnal of Occupational Psychology, Vol.59, 1986.

Colquitt JA., “On the Dimensionality of Organizational Justice”, Journal of Applied Psychology, Vol.
86, 2001.

Cross SE. - Bacon PL. - Morris ML., “The Relational-interdependent self-construal and relationship
s”, Journal of Personality and Social Psychology, Vol.78(4), 2000.

Fischer R. - Ury W. Getting to YES' Negotiating agreement without giving 1n, Boston: Houghton—
Mifflin, 1981.

Folger R. - Cropanzano R., Organizational justice and humnan resource management, Thousand Oak
s, CA! Sage, 1998.

Frager R., “Conformity and anti—conformity in Japan”, Journal of Personality and Social Psychology;
Vol.15, 1970.

Han G. - Choe SM,, “Effects of family, region, school network ties on interpersonal intentions and t
he analysis of network activities in Korea”, In U. Kim et al.(Eds.), Individualism and collec
tivism; Theory, method, and applications, Calif, Thousand Oaks: Sage.1994

Hogg MA. - Turner JC., “Social identity and conformity: A theory of referent information influenc
e’, IN W. Doise & S. Moscovici(Eds.), Current issues in European social psychology, Vol.2,
1987.

Kelley HH., “The processes of causal attribution”, American Psychologist, Vol.28, 1973.

Kim SH., “Effort Attribution and Ability Attribution of Sales person to Sales Performance Failure:
Goal Orientation and Psychological Responses”, Busines Research, Vol.38, 2009.

Lee HK. - Lee HS., “The Influence of Liking or Disliking on Causal Attribution of Work Performan
ce’, Studies in Social Psychology, Vol.3, 1986.

Leventhal GS., “What should be done with equity theory? New approaches to the study of fairness
in social relationships”, In K. Gergen, M. Greenberg, & R. Willis (Eds.), Social exchange: A



352 - THRBREL, E67EE (2019.06)

dvances in theory and research, New York: Plenum, 1980.

Leventha, GS. - Karuza J. - Fry WR,, “Beyond fairness: A theory of allocation references”, In G. M
ikula (Ed.), Justice and social interaction, New York: Springer—Verlag., 1980.

Maas A. - Clark RD., “Hidden Impact of Minorities, Fiften years of minority influence research”, Ps
ychological Bulletin, Vol.95, 1984.

Markus HR. - Kitayama S., “Culture and the self: Implications for cognition, emotion, and motivatio
n” Psychological Review; Vol.93, 1991.

Markus HR. - Wurf E. “The dynamic self-concept: A social psychological perspective’, Annual Revi
ew of Psychology, Vol.38, 1987.

Matumoto D, “Culture and self”, Aszan Journal of Social Psychology, Vol.2, 1999.

Nisbett RE. - Peng K. - Choi - Norenzayan A., “Culture and systems of thought: Holistic vs. analyt
ic cognition”, Psychological Review; Vol.108, 2001.

Oyserman D. - Spike L., “Does Culture Influence What and How We Think? Effects of Priming Ind
ividualism and Collectivism”, Psychological Bulletin. Vol.134, 2008.

Postmes T. - Spears R. - Cihangir S., “Quality of decision making and group norms’, Journal of Pe
rsonality and Social Psychology, Vol.80, 2001.

Sherif M., “A study of some factors in perception”, Archives of Psychology, Vol.27, 1935.

, In common predicament: Social psychology of intergroup conflict and cooperation, Bosto

n: Houghton Mifflin, 1966.

Singelis T., “The Measurement of Independent and Interdependent Self-Construals”, Personality and
Social Psychology, Vol.12, 1994.

Thibaut J. - Walker L., Procedural justice: A psychological analysis. Hillsdale, NJ: Erlbaum, 1975

Weiner B. - Frieze I. - Kukla A. - Reed L. - Rest S. - Rosenbaum R., “Perceiving the cause of suc
cess and failure”, In EE. Jones, et al. (Eds.), Attribution: Perceiving the causes of behavicr.
Morristown, N.]J.: General Learning Press, 1971.

Weiner B., Human Motivation: Metaphors, Theories and FResearch. Newbury Park, CA: Sage Public
ation, 1992.



F5ol Ao FEA AL BADl e Ale] A AeiAE A G/ 298

- 353

[ ]
[=2XF]
e == 2k, BFRMES, EERE, AFAR, OEAESHIEE
=
Key Words . “Yeongo"(Informal Network), Cultural Construals of the Self, Attributional
o Styles, Perceptions of Justice, Psycho-social Functions

Perceptions on “Yeongo“(Informal Network) and Its Psycho-social Functions
in North-east Asian Culture

: Focusing on Chinese and Korean
So, Won-Hyun

The purpose of this study is to empirically test whether cultural orientations and
attributional styles have influences on individual perceptions of “Yeongo”(informal
network) prevailing in North-east Asian culture, and to explore whether its
psycho-social functions are different among them. For this research, empirical data
from 184 Chinese and Korean adults with full-time job on their cultural construals
of the self(independent versus interdependent), attributional styles(internal versus
external) and perceptions of justice(distributional, procedural, and interactional) on
“Yeongo” are collected in Seoul, Gyeonggi, and Busan areas. This study showed
that the interdependent construals of the self and external attributional styles
negatively influence on perceptions of fairness related to “Yeongo”. Moreover,
Chinese and Koreans with interdependent construals of the self tend to expect
instrumental and informational supports from their “Yeongo” group, whereas
individuals with independent construals of the self tend to expect emotional
support from their "Yeongo” group. In order to reduce feelings of helplessness due
to “Yeongo” pressures, it is suggested that the change of attributional styles by
providing training programs(Rational Emotive Behavior Therapy) would be effective.
Educational implications are discussed in this study.
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